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Mission Statement

In Our Lady and St Patrick Primary School Bunscoil Mhuire agus Phádraig Bunscoil Mhuire agus Phádraig we aim to create and maintain a relaxed and caring environment which is conducive to and encourages growth and development in every aspect of the child’s life. A co-ordinated and consistent approach is necessary so that every child will recognise the worth and value of each individual and encourage the acceptance of responsibility and showing self-respect and respect for others.

As we continue our journey as a Rights Respecting School, we uphold the Rights stated in the UN Convention on the Rights of the Child.
Article 3 states: The best interest of the child must be the top priority in all decisions and actions that effect children.
Article 28 states: Discipline in schools must respect children’s dignity and their rights.

We will endeavour to establish a community where everyone - pupils, teachers, support staff, parents and Board of Governors, will feel a sense of belonging and recognise their various responsibilities in maintaining an atmosphere where every individual child may fulfil his intellectual, social, spiritual and emotional potential.

“A climate which fosters effective learning, both within class and about the school, is at the heart of the education process”
		[Promoting Positive Behaviour, Department of Education 2001]


Policy Statement

This policy is at present based on the E.A. policy for the promotion of positive behaviour, DE Pastoral Care in Schools: Promoting Positive Behaviour and EA relevant guidance material. 

This Policy will be implemented with regular review and evaluation in line with a number of policies it is closely linked to. 

Aim

To foster a Catholic community of learners where positive behaviour is central to learning, inclusion, self-worth, social, emotional, and physical development. 

Objectives

· Enhance a feeling of self worth through encouragement and motivation.
· Create an atmosphere in which pupils enjoy school, respond positively in class, take a pride in their work, and show both interest and attention.
· Provide engaging teaching and learning opportunities according to individual needs.
· Provide opportunities for pupils to develop good communication skills and mutual respect for the rights of others.
· Provide ongoing support for everyone experiencing difficulties in the school community.
· Provide opportunities for pupils to develop positive attitudes to conflict management.
· Provide opportunities to promote and enhance pride in the environment through a range of cross curricular activities (e.g. nature walk, planting, anti-litter campaign, etc)
· Provide a welcoming environment which encourages all members of the school community to feel valued.

Rights and Actions 

In Our Lady and St Patrick Primary School Bunscoil Mhuire agus Phádraig we firmly believe that each individual has the right to an education and that our whole school community has the right to work in a safe, secure and positive environment.   In order for this to be fulfilled, everyone in our school community must uphold the rights and responsibilities outlined below. 

	Rights
	Actions 

	Pupils will be:
Treated with respect and dignity. Article 28
Taught and have the right to learn in a safe environment Articles 19 and 28
Heard – be able to express their opinions Articles 12 and 13
Developed in personality, talents and abilities, to their individual full potential. Article 29
Challenged to reach their full potential through effective differentiation and individual target setting. 
	Pupils will:
Know and obey school rules.
Be equipped and ready to learn.
Treat staff and peers with respect.
Be prepared to learn. 
Take responsibility for their behaviour.
Develop an awareness of the needs of others.
Show respect to all in our school community.


	Parents will:
Be kept informed by school/work in partnership with school.
Receive progress reports/parent teacher meetings.
Be kept informed of their child’s progress, well-being, behaviour and targets. 
Have access to policies - discipline/curriculum/ child protection.
Be invited to parents’ evenings/school events. 
Feel teachers are approachable and that their concerns are listened to and actioned. 


	Parents will:
Ensure good attendance & punctuality of their children.
Co-operate with school rules/attend meetings in a supportive manner.
Support pupil learning including spelling, homework etc. 
Promote manners, respect and positive behaviour at home.
Equip their child properly (e.g. uniform).
Have a positive attitude to school and staff.
Work in partnership with the school to promote positive behaviour.
Inform school on changes of circumstances or issues that may affect behaviour.
Approach staff in a calm and respectful manner. 

	Staff will:
Be respected by pupils, staff and parents. 
Be consulted and informed on school matters.
Deliver an effective curriculum in a safe, healthy environment in which to work.
Be protected from abuse and harm
Have time to plan and prepare appropriate learning experiences for every child.
Avail of opportunities for personal and professional development.
Be supported and advised by colleagues, senior leaders, governors, employing authorities and external bodies. 


	Staff will:
Maintain a consistent approach to promoting good behaviour, in line with respecting the rights of the child.
Help pupils to develop to their full potential.
Teachers will provide quality teaching that is challenging, interesting and relevant. 
Create a safe, stimulating and happy learning environment where positive behaviour is encouraged. 
Be positive role models.
Form positive relationships with parents and pupils.
Recognise and value the strengths of all pupils.
Provide opportunities to meet the needs of pupils. 
Contribute to school policy and life. 
Keep parents informed of behaviour, progress and well-being. 

	The Board of Governors will:
Be kept informed of all matters pertaining to school business and make decisions accordingly.
Be consulted about aspects of school life.
Be consulted about school improvement and development.
	The Board of Governors will:
Attend governor meetings.
Attend relevant training provided by employing authority/agencies.
Ensure grounds and buildings are adequate.
Support the Principal in; financial management of the school /pastoral issues inc. pupil behaviour and discipline / the implementation of the curriculum /staff appointments / grievance and disciplinary / staff development / school improvement and development / policies and procedures. 



We are in the process of renewing our Rights Respecting School status. We uphold the Rights stated in the UN Convention on the Rights of the Child. 
Article 3 states:
The best interest of the child must be the top priority in all decisions and actions that effect children.


Behaviour

In managing behaviour, the school will aim to teach children to choose responsible behaviour. The whole staff will seek to promote and sustain good behaviour management, focusing on positive recognition and rewards.
There will also be a consistently applied system of sanctions for use when pupils choose to misbehave.


Rule and Conduct 

The staff, pupils and parents are encouraged to develop positive relationships, independence and respect for one another in order to fulfil this policy. We have a whole school approach to positive behaviour which takes into account our code of conduct, whole school rules and classroom rules. In order for this to be effective rules must be taught and upheld by the whole school community. 

General Rules / Code of Conduct

Pupils must follow the instruction of school staff at all times to ensure health and safety, high quality learning and behaviour. 

· Punctuality - Everyone should arrive on time fully equipped. 
· Everyone should move around the school in a quiet, orderly manner. 
· School uniform should be worn at all times unless otherwise stated. 
· Everyone should work to the best of their ability. 
· Children should respect and care for each other in class and play areas.
· Oral or written consent is required for pupils to be removed from the school premises prior to the end of the school day. 
· Everyone should take care of their property, school property and the property of others. 


Class Rules 

In order to promote positive behaviour and support highly effective teaching and learning teachers will develop in consultation with their class (children) guidelines / rules for a positive learning environment. 

Appropriate sanctions will be applied at each incident ranging from verbal reminders for minor incidents to suspension and expulsion for more serious incidents. Each incident will be considered in relation to each individual child’s needs. 





Rewards

In Our Lady and St Patrick Primary School Bunscoil Mhuire agus Phádraig we, as staff, model positive behaviour and celebrate this in our pupils in a variety of ways. Our Catholic values and ethos are at the heart of everything we do and we aim to promote positive self-worth and value in each and every member of our school community. 

As duty-bearers for the Rights of the Child, we uphold the articles stated in the UN Convention on The Rights of the Child. Article 28 The right to education, states:  ‘Discipline in schools must respect children’s dignity and their rights’

Throughout the school we have a whole school approach to rewards and recognition of positive contributions to school life which include:  
· Individual/class praise, etc.
· Public praise in front of a group or class or even the whole school in some circumstances.
· Positive Marking 
· Celebration of work on display
· Token rewards - marks, stars, badges, homework pass etc.
· Visit to another teacher, Key Stage Leader, Vice Principal or Principal for commendation.
· Positive letter home to praise some specific action or achievement.
· Privileges - e.g. extra time in preferred activity, responsibility in classroom, doing messages, library books etc.
· Pupil of the Week Award – celebrated in class & Key Stage Assembly.  
· The Principal’s Award – Celebrated in a special assembly. 
· Additional awards are presented for curricular and extra-curricular activities which may include – attendance, endeavour, sport, fundraising etc. 
· Responsibility including, P7 Buddies, Anti-Bullying Ambassadors, School Council, Digital Leaders, Eco Council and more. 













Sanctions 
Our main aim within Our Lady and St Patrick Primary School Bunscoil Mhuire agus Phádraig  is to promote positive behaviour. Each class is responsible for its own range of rewards and sanctions to deal with minor l low level issues within the class which may include: loss of privilege, time out etc.
	Level 1 – Low Level Behaviour (may include) 
	Sanctions

	Not staying in seat at appropriate times 
Not listening / following instructions
Distracting others 
Cheekiness / sulking / lack of respect
Teasing
Telling tales
Pushing in class
Interrupting the teacher
Name calling
Running in corridors / communal areas 
Incomplete homework 
Rough behaviour 
Disobeying school rules 
Inappropriate remarks / gestures 
	The hand gesture/look signal
Reflection on Class Management Plan
Rule reminder/warning 1,2,3
Moving seat to continue work
Related sanction
· e.g. complete/repeat work
· Clean up mess made
Stay-in/Stay-back
Teacher contacts home 

	Level 2 – Moderate Level Behaviour
	Sanctions

	Throwing / hitting / kicking / biting things
Intimidating peers 
Rudeness to peers
Rudeness to staff
Swearing at peers 
Telling lies 
Offensive Gestures 
Destroying own and others things 
Defiance
Spitting
Destroying own work / others work 
Leaving the room without permission 
Persistent - talking / shouting out of turn / back / not completing homework /distracting others / not working to the best of their ability / causing distraction / Arguing back / leaving seat at the wrong time / disobeying school rules / name calling / teasing. 
Inappropriate use of mobile phones.
	Time out with another member of staff (partner teacher) with work. 
Phone call home by class teacher
Sent to Senior Teacher (Key Stage Leader)
Phone call home by Key Stage Leader 
Meeting with Principal
Parents/guardians contacted – note/phone
Child to shadow staff in playground
Withdrawal from playground/short-term
Loss of privileges e.g. trip
Parent meeting: Put on Behaviour Book/Daily Report
Formal letter to Parents

	Level 3 – Very Serious Level Behaviour
	Sanctions (to include lev 2 and)

	Hitting back / Kicking / Fighting / swearing
Verbal abuse – including swearing at staff
Aggression to staff 
Stealing
Extortion 
Physical abuse, including the use, or threat of weapons against staff or pupils
Vandalism including school property / others property 
Truancy / running out of school grounds 
Possession / use of illegal substance / 
Possession / Consumption of alcohol 
Smoking 
	Behaviour Book
Parent interview to discuss implications
Outside agency referral eg Behaviour support
Involve Senco 
Individual Behaviour Plan & targets
Suspension
Involvement of Board of Governors
Expulsion




Serious Incidents
The staff present or on duty will deal with the situation/s. Pupils may however, need to separated if there is a risk of danger or injury to the child or others, or to property. Incidents will be dealt with consistently and firmly.  At all times the safety of pupils is paramount. All incidents will be recorded, monitored and reported. 

LEVEL ONE BEHAVIOURS: 
· Class teacher should deal with Level One behaviours. 
· Class teacher records behaviours on CPOMS, as and when appropriate, for up to six weeks.
· Class teacher maintains regular contact with home. 

LEVEL TWO BEHAVIOURS:
· Where strategies applied by the class teacher have not been successful the class teacher will direct the child to the Key Stage Leader who will record the incident, outcome and sanction.
· Emotional behavioural difficulties are one of the eight categories of SEN. Strategies for promoting and sustaining good behaviour and for managing behaviour difficulties should be considered within the statutory framework for Special Needs.
· The Child Protection & Pastoral Care Team will meet regularly to discuss behaviours.
· More immediate concerns may be discussed at Senior Leadership Meetings.
· More persistent/serious behaviours should be dealt with through the hierarchy of sanctions.

LEVEL THREE BEHAVIOURS
· These behaviours should be referred immediately to the Principal and will be considered against the hierarchy of sanctions.

Links with other Policies
The Positive Behaviour Policy is an integral part of the overall Pastoral Care and operates alongside these other policies within the school:

· Special Education Needs & Inclusion Policy
· Anti-Bullying Policy
· Child Protection Policy
· Health & Safety Policy
· Curricular Policies
· Drugs Policy

Implementation
This Policy has been developed in consultation with staff, pupils and parents. It has been approved by the Board of Governors and will be reviewed regularly. This is an active, whole school policy which pupils, parents and all staff play a pivotal part in. 

Monitoring and Review 
This policy will be regularly reviewed and amended to take into accounts developments in education practice and guidance. 

A full review will take place in January 2027. 


	SIGNED:

	Principal

	SIGNED:

	Chair of Board of Governors

	DATE:
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